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Summary of the Support Program for Distinctive University Education by the Ministry of Education, Culture,

Sports, Science and Technology in the Tokyo Women’s Medical University, School of Medicine

McMaster’s Innovative Undergraduate Medical Curriculum and Progress in Tutorials

Terumichi FUJIKURA

Department of Otolaryngology, Tokyo Women’s Medical University Medical East Center

In 2005, the Medical School at McMaster University introduced a new curriculum called the COMPASS cur-
riculum. COMPASS is defined as concept-oriented, multi-disciplinary, problem-based, practice for transfer, simu-

lations in clerkship and streaming. The new curriculum focuses on the mastery of 11 fundamental concepts in bi-

ology, behavior and population. This strategy is based on recent evidence from cognitive psychology about how

people learn and use concepts. The ability to apply or transfer a concept learned in one context to another con-

text should be taught in multiple situations. A carefully designed concept map is prepared to show the interlink-

ing of various important aspects of concepts. Based on this map, application of these concepts is practiced.

While problem-based learning using small groups remains central to the learning approach, different ap-

proaches, such as e-learning, lectures, simulations and role-playing are also exploited. Large group sessions will

help learners to synthesize the information and concepts they are required to learn. Clerkship is also linked

firmly to the pre-clerkship concept-based curriculum. Moreover, professional competency tutorials are provided

in domains including effective communication, professionalism, ethical judgment, etc. This tutorial group is com-

posed of 10 students and 2 facilitators (one MD and one who is not an MD).

At McMaster’s Medical University, the process of this curriculum renewal has been recognized as promot-

ing a new sense of vitality regarding the shared mission of the faculties.

Key words: concept, cognitive psychology, transfer, practice
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CURRICULUM OUTLINE
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# 2 Key domains of professional compe-
tencies tutorial

Effective communication

Lifelong learning

Moral reasoning and ethical judgment
Professionalism and role recognition

Self awareness and self care

Social and community context of healthcare
Clinical examination
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